Defense Order No. (6 of 2020)
Issued pursuant to the Defense Law No. (13) of the year
• As the main objective of the curfew is to protect the lives
and health of Jordanians, and to do what is possible
Efforts to take necessary measures to reduce negative
economic impacts on operators and companies
The private sector and its employees, and for the purpose
of enabling the economy to recover after the crisis ends
The current study, with a study of the possibility of a
gradual opening and operation of economic sectors in
accordance with safety regulations
Public health and national priorities, I decide to issue the
following defense order
Firstly:
A- All workers in private sector institutions and
establishments or any other subject entity are entitled
The Labor Law has their usual wages for the period from
3/18/2020 until 31/32020.
That none of the workers in the sectors excluded from the
cabinet’s decision deserve to be suspended
Additional wages for their work during that period, unless
they are assigned additional work in accordance with the
provisions of the article
(59 of Labor Law No. (8 of 1996)
B- For the purposes of implementing paragraph (a) of this
clause, paragraph (b) of Article (59) of the Law shall be
suspended.
Work No. (8) for the year 1996 regarding legal provisions
related to work during holidays
Official only
Secondly:
A - Specify the sectors, institutions or establishments
excluded from the private sector or from any party
Others that are subject to the labor law from the decision
to suspend and that will be authorized to work after
obtaining
On approval of the Minister of Industry, Trade and Supply,
the Minister of Labor and Health, and the Minister
The specialist combined.
B - For the purposes of implementing paragraph (a) of this
clause, he delegates the ministers of labor, industry and
trade
Supplies and health by defining the principles, procedures
and conditions for obtaining approval under
Instructions issued by them combined for this purpose.
Third:To facilitate the mechanisms of work "remotely" in whole
or in part and to enable the economic sectors in these
Conditions of carrying out its economic activities and
continuing production, I have decided the following:

۲۰۲۰ ﻟﺳﻧﺔ٦) ( أﻣر دﻓﺎع رﻗــــم
۱ ﻟﺳﻧﺔ۱۳) ( ﺻﺎدر ﺑﻣﻘﺗﺿﻰ ﻗﺎﻧون اﻟدﻓﺎع رﻗم

•ﺣﯾث أن اﻟﮭدف اﻷﺳﺎﺳﻲ ﻣن ﺣظر اﻟﺗﺟول ھو ﺣﻣﺎﯾﺔ ﺣﯾﺎة
 وﻟﺑذل ﻣﺎ ﯾﻣﻛن، اﻷردﻧﯾﯾن وﺻﺣﺗﮭم
ﻣن ﺟﮭود ﻟﻠﻘﯾﺎم ﺑﺎﻹﺟراءات اﻟﻼزﻣﺔ ﻟﺗﻘﻠﯾل اﻵﺛﺎر اﻻﻗﺗﺻﺎدﯾﺔ
اﻟﺳﻠﺑﯾﺔ ﻋﻠﻰ اﻟﻣﺷﻐﻠﯾن وﺷرﻛﺎت
 وﻟﻐﺎﯾﺎت ﺗﻣﻛﯾن اﻻﻗﺗﺻﺎد ﻣن، اﻟﻘطﺎع اﻟﺧﺎص واﻟﻌﺎﻣﻠﯾن ﻓﯾﮭﺎ
اﺳﺗﻌﺎدة ﻋﺎﻓﯾﺗﮫ ﺑﻌد اﻧﺗﮭﺎء اﻷزﻣﺔ
 ﻣﻊ دراﺳﺔ اﻣﻛﺎﻧﯾﺔ اﻟﺗدرج ﻓﻲ ﻓﺗﺢ وﺗﺷﻐﯾل اﻟﻘطﺎﻋﺎت، اﻟﺣﺎﻟﯾﺔ
اﻻﻗﺗﺻﺎدﯾﺔ وﻓق ﺿواﺑط اﻟﺳﻼﻣﺔ
 أﻗرر إﺻدار أﻣر اﻟدﻓﺎع، واﻟﺻﺣﺔ اﻟﻌﺎﻣﺔ واﻷوﻟوﯾﺎت اﻟوطﻧﯾﺔ
اﻟﺗﺎﻟﻲ
: ًأوﻻ

ﯾﺳﺗﺣق ﺟﻣﯾﻊ اﻟﻌﺎﻣﻠﯾن ﻓﻲ ﻣؤﺳﺳﺎت وﻣﻧﺷﺂت اﻟﻘطﺎع اﻟﺧﺎص- أ
أو أي ﺟﮭﺔ أﺧرى ﺧﺎﺿﻌﺔ
ﻟﻘﺎﻧون اﻟﻌﻣل أﺟورھم اﻟﻣﻌﺗﺎدة ﻋن اﻟﻔﺗرة ﻣن
ﻋﻠﻰ۳۱/۳/۲۰۲۰ ، وﻟﻐﺎﯾﺔ۱۸/۳/۲۰۲۰
أن ﻻ ﯾﺳﺗﺣق أي ﻣن اﻟﻌﺎﻣﻠﯾن ﻓﻲ اﻟﻘطﺎﻋﺎت اﻟﻣﺳﺗﺛﻧﺎة ﻣن ﻗرار
ﻣﺟﻠس اﻟوزراء ﺑﺎﻟﺗﻌطﯾل
أﺟراً اﺿﺎﻓﯾﺎ ً ﻋن ﻋﻣﻠﮭم ﺧﻼل ﺗﻠك اﻟﻔﺗرة إﻻ إذا ﺗم ﺗﻛﻠﯾﻔﮭم ﺑﻌﻣل
إﺿﺎﻓﻲ وﻓﻘﺎ ً ﻷﺣﻛﺎم اﻟﻣﺎدة
۱۹۹٦. ﻟﺳﻧﺔ۸) ( ﻣن ﻗﺎﻧون اﻟﻌﻣل رﻗم٥۹) (
ﻟﻐﺎﯾﺎت إﻋﻣﺎل اﻟﻔﻘرة (أ) ﻣن ھذا اﻟﺑﻧد ﯾوﻗف اﻟﻌﻣل ﺑﺎﻟﻔﻘرة- ب
ﻣن ﻗﺎﻧون٥۹) ( (ب) ﻣن اﻟﻣﺎدة
ﻓﯾﻣﺎ ﯾﺗﻌﻠق ﺑﺎﻷﺣﻛﺎم اﻟﻘﺎﻧوﻧﯾﺔ۱۹۹٦ ﻟﺳﻧﺔ۸) ( اﻟﻌﻣل رﻗم
اﻟﻣﺗﻌﻠﻘﺔ ﺑﺎﻟﻌﻣل أﯾﺎم اﻟﻌطل
اﻟرﺳﻣﯾﺔ ﻓﻘط

:ﺛﺎﻧﯾﺎ
ﺗﺣدد اﻟﻘطﺎﻋﺎت أو اﻟﻣؤﺳﺳﺎت أو اﻟﻣﻧﺷﺂت اﻟﻣﺳﺗﺛﻧﺎة ﻣن- أ

اﻟﻘطﺎع اﻟﺧﺎص أو ﻣن أي ﺟﮭﺔ
أﺧرى ﺧﺎﺿﻌﺔ ﻟﻘﺎﻧون اﻟﻌﻣل ﻣن ﻗرار اﻟﺗﻌطﯾل واﻟﺗﻲ ﺳﯾﺻرح ﻟﮭﺎ
ﺑﺎﻟﻌﻣل ﺑﻌد اﻟﺣﺻول
ﻋﻠﻰ ﻣواﻓﻘﺔ ﻣن وزﯾر اﻟﺻﻧﺎﻋﺔ واﻟﺗﺟﺎرة واﻟﺗﻣوﯾن ووزﯾر اﻟﻌﻣل
واﻟﺻﺣﺔ واﻟوزﯾر
.اﻟﻣﺧﺗص ﻣﺟﺗﻣﻌﯾن
ب –ﻟﻐﺎﯾﺎت إﻋﻣﺎل اﻟﻔﻘرة (أ) ﻣن ھذا اﻟﺑﻧد ﯾﻔوض وزراء اﻟﻌﻣل
واﻟﺻﻧﺎﻋﺔ و اﻟﺗﺟﺎرة
واﻟﺗﻣوﯾن واﻟﺻﺣﺔ ﺑﺗﺣدﯾد أﺳس وإﺟراءات وﺷروط اﻟﺣﺻول
ﻋﻠﻰ اﻟﻣواﻓﻘﺔ ﺑﻣوﺟب
.ﺗﻌﻠﯾﻣﺎت ﺗﺻدر ﻋﻧﮭم ﻣﺟﺗﻣﻌﯾن ﻟﮭذه اﻟﻐﺎﯾﺔ

:-ﺛﺎﻟﺛﺎ

ﻟﺗﺳﮭﯾل آﻟﯾﺎت اﻟﻌﻣل "ﻋن ﺑﻌد" ﺑﺷﻛل ﻛﻠﻲ أو ﺟزﺋﻲ وﺗﻣﻛﯾن
اﻟﻘطﺎﻋﺎت اﻻﻗﺗﺻﺎدﯾﺔ ﻓﻲ ھذه
اﻟظروف ﻣن اﻟﻘﯾﺎم ﺑﻧﺷﺎطﺎﺗﮭﺎ اﻻﻗﺗﺻﺎدﯾﺔ واﺳﺗﻣرارھﺎ ﺑﺎﻹﻧﺗﺎج
:أﻗرر ﻣﺎ ﯾﻠﻲ

A - For private sector establishments and establishments
and any other entity subject to conducting its business
"Remote" in whole or in part.
B - The provisions of Articles 3, 3, 5, 8, 10 and 12 will be
suspended from Flexible Work System No.
(22 of 2017 for the purposes of implementing paragraph (a)
of this clause.
C - The Minister of Labor is empowered to take the
necessary measures and measures to organize flexible
work "remotely".
According to instructions issued for this purpose
Fourthly:As of 1/4/2020, the wages of workers in private sector
institutions and establishments shall be fixed
And in any other entity subject to the Labor Law as follows:
A - Workers who perform their work in the workplace
deserve their full wages, provided that it is permissible
Agreement on the free will of the worker to reduce his
wages, provided that the amount does not exceed the
reduction
30% of the usual worker’s wages, and that this option is
not used unless the discount is
Including the company’s senior management salaries.
B - Workers who perform their business "remotely" in an
enterprise are fully entitled
And establishments authorized to work or those covered
by the decision to disable or not authorized
By working their full wages, just as workers are partly
"remote" workers in enterprises
Establishments authorized or those covered by the decision
to disable and not authorized to operate
Their wages are according to the actual hours of work, and
no less than the specified minimum hourly wages
One, or according to the wages stipulated in Paragraph (E)
of this clause, whichever is higher.
C - The employees stipulated in Paragraphs (A) and (B) of
this clause are entitled to those who are assigned
An additional work for an additional fee in accordance with
the provisions of Paragraph (A) of Article (59) of Labor Law
No.
(8 of 1996 only.
D- For the purposes of implementing paragraphs (a) and (b)
of this item, paragraph (b) of Article (95) shall be
suspended.
From the Labor Law No. (8) of 1996 regarding legal
provisions related to work days
Official holidays only.
E - For the employer in the establishments and
establishments authorized to work partially
For workers not assigned to work or those covered by the
decision to disable and not authorized to work,
Submit an application to the Minister of Labor to allow him
to pay at least 50% of the value of the usual wage

ﻟﻣؤﺳﺳﺎت وﻣﻧﺷﺂت اﻟﻘطﺎع اﻟﺧﺎص وأي ﺟﮭﺔ أﺧرى ﺧﺎﺿﻌﺔ- أ
ﻣﻣﺎرﺳﺔ أﻋﻣﺎﻟﮭﺎ
."ﻋن ﺑﻌد " ﺑﺷﻛل ﻛﻠﻲ أو ﺟزﺋﻲ
(و۱۰) (و۸) (و٥) (و۳) ( ﯾوﻗف اﻟﻌﻣل ﺑﺄﺣﻛﺎم اﻟﻣواد- ب
ﻣن ﻧظﺎم اﻟﻌﻣل اﻟﻣرن رﻗم۱۲)
.وذﻟك ﻟﻐﺎﯾﺎت ﺗﻧﻔﯾذ اﻟﻔﻘرة (أ) ﻣن ھذا اﻟﺑﻧد۲۰۱۷ ﻟﺳﻧﺔ۲۲) (
 ُﯾﻔوض وزﯾر اﻟﻌﻣل ﺑﺎﺗﺧﺎذ اﻹﺟراءات واﻟﺗداﺑﯾر اﻟﻼزﻣﺔ- ج
"ﻟﺗﻧظﯾم اﻟﻌﻣل اﻟﻣرن "ﻋن ﺑﻌد
ﺑﻣوﺟب ﺗﻌﻠﯾﻣﺎت ﯾﺻدرھﺎ ﻟﮭذه اﻟﻐﺎﯾﺔ

-:راﺑﻌﺎ

ﺗﺣدد أﺟور اﻟﻌﺎﻣﻠﯾن ﻓﻲ ﻣؤﺳﺳﺎت۱/٤/۲۰۲۰ اﻋﺗﺑﺎراً ﻣن ﺗﺎرﯾﺦ
وﻣﻧﺷﺂت اﻟﻘطﺎع اﻟﺧﺎص
:وﻓﻲ أي ﺟﮭﺔ اﺧرى ﺧﺎﺿﻌﺔ ﻟﻘﺎﻧون اﻟﻌﻣل ﻛﻣﺎ ﯾﻠﻲ
 ﯾﺳﺗﺣق اﻟﻌﺎﻣﻠون اﻟذﯾن ﯾؤدون أﻋﻣﺎﻟﮭم ﻓﻲ ﻣﻛﺎن اﻟﻌﻣل- أ
 ﻋﻠﻰ أﻧﮫ ﯾﺟوز، أﺟورھم ﻛﺎﻣﻠﺔ
 ﻋﻠﻰ أن ﻻ، اﻻﺗﻔﺎق ﺑﺈرادة اﻟﻌﺎﻣل اﻟﺣرة ﻋﻠﻰ ﺗﺧﻔﯾض أﺟره
ﯾﺗﺟﺎوز ﻣﻘدار اﻟﺗﺧﻔﯾض
 وأن ﻻ ﯾﺗم اﻟﻠﺟوء ﻟﮭذا اﻟﺧﯾﺎر إﻻ، ﻣن أﺟر اﻟﻌﺎﻣل اﻟﻣﻌﺗﺎد۳۰%
اذا ﻛﺎن اﻟﺗﺧﻔﯾض
.ﺷﺎﻣﻼً ﻟرواﺗب اﻹدارة اﻟﻌﻠﯾﺎ ﻟﻠﻣﻧﺷﺄة
"ﯾﺳﺗﺣق اﻟﻌﺎﻣﻠون اﻟذﯾن ﯾﻘوﻣون ﺑﺄداء أﻋﻣﺎﻟﮭم "ﻋن ﺑﻌد- ب
ﺑﺷﻛل ﻛﻠﻲ ﻓﻲ اﻟﻣؤﺳﺳﺎت
واﻟﻣﻧﺷﺂت اﻟﻣﺻرح ﻟﮭﺎ ﺑﺎﻟﻌﻣل او ﺗﻠك اﻟﻣﺷﻣوﻟﺔ ﺑﻘرار اﻟﺗﻌطﯾل أو
ﻏﯾر اﻟﻣﺻرح ﻟﮭﺎ
 وﻛﻣﺎ ﯾﺳﺗﺣق اﻟﻌﺎﻣﻠون "ﻋن ﺑﻌد" ﺑﺷﻛل، ﺑﺎﻟﻌﻣل ﻛﺎﻣل أﺟورھم
ﺟزﺋﻲ ﻓﻲ اﻟﻣؤﺳﺳﺎت
واﻟﻣﻧﺷﺂت اﻟﻣﺻرح ﻟﮭﺎ او ﺗﻠك اﻟﻣﺷﻣوﻟﺔ ﺑﻘرار اﻟﺗﻌطﯾل وﻏﯾر
اﻟﻣﺻرح ﻟﮭﺎ ﺑﺎﻟﻌﻣل
 وﺑﻣﺎ ﻻ ﯾﻘل ﻋن اﻟﺣد، أﺟورھم ﺣﺳب ﺳﺎﻋﺎت اﻟﻌﻣل اﻟﻔﻌﻠﯾﺔ
اﻷدﻧﻰ اﻟﻣﺣدد ﻷﺟر اﻟﺳﺎﻋﺔ
 أو وﻓق اﻷﺟر اﻟﻣﻧﺻوص ﻋﻠﯾﮫ ﻓﻲ اﻟﻔﻘرة (ھـ) ﻣن ھذا، اﻟواﺣدة
.اﻟﺑﻧد أﯾﮭﻣﺎ أﻋﻠﻰ
)ﯾﺳﺗﺣق اﻟﻌﺎﻣﻠون اﻟﻣﻧﺻوص ﻋﻠﯾﮭم ﺑﺎﻟﻔﻘرﺗﯾن (أ) و (ب- ج
ﻣن ھذا اﻟﺑﻧد واﻟذﯾن ﯾﻛﻠﻔون
( ﺑﻌﻣل إﺿﺎﻓﻲ أﺟراً إﺿﺎﻓﯾﺎ ً وﻓﻘﺎ ﻷﺣﻛﺎم اﻟﻔﻘرة (أ) ﻣن اﻟﻣﺎدة
ﻣن ﻗﺎﻧون اﻟﻌﻣل رﻗم٥۹)
.ﻓﻘط۱۹۹٦ ﻟﺳﻧﺔ۸) (
ﻟﻐﺎﯾﺎت إﻋﻣﺎل اﻟﻔﻘرﺗﯾن (أ) و (ب) ﻣن ھذا اﻟﺑﻧد ﯾوﻗف اﻟﻌﻣل- د
٥۹)( ﺑﺎﻟﻔﻘرة (ب) ﻣن اﻟﻣﺎدة
ﻓﯾﻣﺎ ﯾﺗﻌﻠق ﺑﺎﻷﺣﻛﺎم۱۹۹٦ ﻟﺳﻧﺔ۸) ( ﻣن ﻗﺎﻧون اﻟﻌﻣل رﻗم
اﻟﻘﺎﻧوﻧﯾﺔ اﻟﻣﺗﻌﻠﻘﺔ ﺑﺎﻟﻌﻣل أﯾﺎم
.اﻟﻌطل اﻟرﺳﻣﯾﺔ ﻓﻘط
ﻟﺻﺎﺣب اﻟﻌﻣل ﻓﻲ اﻟﻣؤﺳﺳﺎت واﻟﻣﻧﺷﺂت اﻟﻣﺻرح ﻟﮭﺎ- ھـ
ﺑﺎﻟﻌﻣل ﺑﺻورة ﺟزﺋﯾﺔ ﺑﺎﻟﻧﺳﺑﺔ
ﻟﻠﻌﺎﻣﻠﯾن ﻏﯾر اﻟﻣﻛﻠﻔﯾن ﺑﻌﻣل أو ﺗﻠك اﻟﻣﺷﻣوﻟﺔ ﺑﻘرار اﻟﺗﻌطﯾل وﻟم

For these workers, provided that the workers receive less
than the minimum wage.
F- The foundations and conditions according to which
employers are allowed to pay a minimum of 50% shall be
specified
Of the value of the original wage according to instructions
issued by the Minister of Labor for this purpose.
H - The text of Article (50) of Labor Law No. (8) of 1996
shall be suspended for implementation purposes
Paragraphs (e) and (f) of this item

Fifth: For an employer who is unable to pay wages as mentioned
in Clause (IV) above in
Institutions and establishments of the private sector and
any other entity subject to the labor law and authorized to
do so
To work, or one of those covered by the decision to disable
and not authorized to work, apply to the committee
Joint formed by the Ministers of Industry, Trade, and
Supply and Labor to stop work at
His institution or facility completely, and suspend all work
contracts for all workers, and the employer must not
Take any action in this regard only after obtaining the
approval of that committee, and to be attached
By request, a list showing the names of workers, the nature
and form of their contract, duration, working hours and
amount
His remuneration is according to what is registered with
the General Organization for Social Security, and it results
in issuance
The decision to approve the suspension is as follows:
A- The employer whose work has been suspended
completely shall not be permitted to perform any work or
any other
Activity during the suspension period.
B - That the contractual relationship between the employer
and the worker does not break during the suspension
period, and it is not necessary
The employer paid the worker’s wages during this period.
C- The period of suspension of work is not calculated from
the period of the employment contract.
D - All financial and contractual obligations incurred by the
employer remain valid during a period
Suspension, excluding workers ’wages.
E - The employer does not benefit in private sector
institutions and establishments and any subject entity
For labor law, it is permitted to operate from any economic
protection programs for the sector
Special from the date of suspension.

، ﯾﺻرح ﻟﮭﺎ ﺑﺎﻟﻌﻣل
اﻟﺗﻘدم ﺑطﻠب ﻟوزﯾر اﻟﻌﻣل ﻟﻠﺳﻣﺎح ﻟﮫ ﺑدﻓﻊ ﻣﺎ ﻻ ﯾﻘل ﻋن
ﻣن ﻗﯾﻣﺔ اﻷﺟر اﻟﻣﻌﺗﺎد٥۰%
 ﻋﻠﻰ أن ﻻ ﯾﻘل ﻣﺎ ﯾﺗﻘﺎﺿﺎه اﻟﻌﻣﺎل ﻣن اﻻﺟر ﻋن، ﻟﮭؤﻻء اﻟﻌﻣﺎل
.اﻟﺣد اﻻدﻧﻰ ﻟﻸﺟور
ﺗﺣدد اﻷﺳس واﻟﺷروط اﻟﺗﻲ ﯾﺗم ﺑﻣوﺟﺑﮭﺎ اﻟﺳﻣﺎح ﻷﺻﺣﺎب- و
٥۰% اﻟﻌﻣل ﺑدﻓﻊ ﻣﺎ ﻻ ﯾﻘل ﻋن
ﻣن ﻗﯾﻣﺔ اﻷﺟر اﻷﺻﻠﻲ ﺑﻣوﺟب ﺗﻌﻠﯾﻣﺎت ﯾﺻدرھﺎ وزﯾر اﻟﻌﻣل
.ﻟﮭذه اﻟﻐﺎﯾﺔ
( ﻣن ﻗﺎﻧون اﻟﻌﻣل رﻗم٥۰) ( ﯾوﻗف اﻟﻌﻣل ﺑﻧص اﻟﻣﺎدة- ح
ﻟﻐﺎﯾﺎت ﺗﻧﻔﯾذ۱۹۹٦ ﻟﺳﻧﺔ۸)
اﻟﻔﻘرﺗﯾن (ھـ) و (و) ﻣن ھذا اﻟﺑﻧد

-:ﺧﺎﻣﺳﺎ

ﻟﺻﺎﺣب اﻟﻌﻣل ﻏﯾر اﻟﻘﺎدر ﻋﻠﻰ دﻓﻊ اﻷﺟور ﻋﻠﻰ اﻟﻧﺣو اﻟوارد ﻓﻲ
اﻟﺑﻧد "راﺑﻌﺎً" أﻋﻼه ﻓﻲ
ﻣؤﺳﺳﺎت وﻣﻧﺷﺂت اﻟﻘطﺎع اﻟﺧﺎص وأي ﺟﮭﺔ أﺧرى ﺧﺎﺿﻌﺔ
ﻟﻘﺎﻧون اﻟﻌﻣل واﻟﻣﺻرح ﻟﮭﺎ
 أو ﻣن ﺗﻠك اﻟﻣﺷﻣوﻟﺔ ﺑﻘرار اﻟﺗﻌطﯾل وﻏﯾر ﻣﺻرح ﻟﮭﺎ، ﺑﺎﻟﻌﻣل
 اﻟﺗﻘدم ﺑطﻠب ﻟﻠﺟﻧﺔ، ﺑﺎﻟﻌﻣل
ﻣﺷﺗرﻛﺔ ﯾﺷﻛﻠﮭﺎ ﻛل ﻣن وزﯾري اﻟﺻﻧﺎﻋﺔ واﻟﺗﺟﺎرة واﻟﺗﻣوﯾن
واﻟﻌﻣل ﻹﯾﻘﺎف اﻟﻌﻣل ﻓﻲ
ً
،  ووﻗف ﻋﻘود اﻟﻌﻣل ﻟﺟﻣﯾﻊ اﻟﻌﻣﺎل، ﻣؤﺳﺳﺗﮫ أو ﻣﻧﺷﺄﺗﮫ ﻛﻠﯾﺎ
وﻋﻠﻰ ﺻﺎﺣب اﻟﻌﻣل أن ﻻ
ﯾﺗﺧذ أي إﺟراء ﺑﮭذا اﻟﺷﺄن إﻻ ﺑﻌد اﻟﺣﺻول ﻋﻠﻰ ﻣواﻓﻘﺔ ﺗﻠك
 وﻋﻠﻰ أن ﯾرﻓق، اﻟﻠﺟﻧﺔ
ﺑﺎﻟطﻠب ﻛﺷﻔﺎ ً ﯾﺑﯾن أﺳﻣﺎء اﻟﻌﻣﺎل وطﺑﯾﻌﺔ وﺷﻛل ﻋﻘد ﻛل ﻣﻧﮭم
وﻣدﺗﮫ وأوﻗﺎت اﻟدوام وﻣﻘدار
أﺟره وﻓق ﻣﺎ ھو ﻣﺳﺟل ﻓﻲ اﻟﻣؤﺳﺳﺔ اﻟﻌﺎ ّﻣﺔ ﻟﻠﺿﻣﺎن
 وﯾﺗرﺗب ﻋﻠﻰ ﺻدور، اﻻﺟﺗﻣﺎﻋﻲ
:اﻟﻘرار ﺑﺎﻟﻣواﻓﻘﺔ ﻋﻠﻰ اﻹﯾﻘﺎف ﻣﺎ ﯾﻠﻲ
ﻻ ﯾﺟوز ﻟﺻﺎﺣب اﻟﻌﻣل اﻟذي أوﻗف اﻟﻌﻣل ﺑﻣﻧﺷﺄﺗﮫ ﺑﺻورة- أ
ﻛﻠﯾﺔ ﻣزاوﻟﺔ أي ﻋﻣل أو أي
.ﻧﺷﺎط ﺧﻼل ﻓﺗرة اﻹﯾﻘﺎف
أن ﻻ ﺗﻧﻘطﻊ اﻟﻌﻼﻗﺔ اﻟﺗﻌﺎﻗدﯾﺔ ﺑﯾن ﺻﺎﺣب اﻟﻌﻣل واﻟﻌﺎﻣل- ب
 وﻻ ﯾﻠزم، ﺧﻼل ﻓﺗرة اﻹﯾﻘﺎف
.ﺻﺎﺣب اﻟﻌﻣل ﺑدﻓﻊ أﺟر اﻟﻌﺎﻣل ﺧﻼل ھذه اﻟﻔﺗرة
.ﻻ ﺗﺣﺗﺳب ﻓﺗرة وﻗف اﻟﻌﻣل ﻣن ﻣدة ﻋﻘد اﻟﻌﻣل- ج
ﺗﺑﻘﻰ ﺟﻣﯾﻊ اﻻﻟﺗزاﻣﺎت اﻟﻣﺎﻟﯾﺔ واﻟﺗﻌﺎﻗدﯾﺔ اﻟﻣﺗرﺗﺑﺔ ﻋﻠﻰ- د
ﺻﺎﺣب اﻟﻌﻣل ﻗﺎﺋﻣﺔ ﺧﻼل ﻓﺗرة
.اﻹﯾﻘﺎف ﺑﺎﺳﺗﺛﻧﺎء أﺟور اﻟﻌﺎﻣﻠﯾن
ﻻ ﯾﺳﺗﻔﯾد ﺻﺎﺣب اﻟﻌﻣل ﻓﻲ ﻣؤﺳﺳﺎت وﻣﻧﺷﺂت اﻟﻘطﺎع- ھـ
اﻟﺧﺎص وأي ﺟﮭﺔ ﺧﺎﺿﻌﺔ
ﻟﻘﺎﻧون اﻟﻌﻣل ﻣن اﻟﻣﺻرح ﻟﮭﺎ ﺑﺎﻟﻌﻣل ﻣن اي ﺑراﻣﺞ ﻟﻠﺣﻣﺎﯾﺔ
اﻻﻗﺗﺻﺎدﯾﺔ ﻟﻠﻘطﺎع
.اﻟﺧﺎص ﻣن ﺗﺎرﯾﺦ اﻻﯾﻘﺎف

F- A disposal ban will be placed on the movable and
immovable property of the facility
During the suspension period by a decision of the
committee.

ﯾﺗم وﺿﻊ إﺷﺎرة ﻣﻧﻊ اﻟﺗص ّرف ﻋﻠﻰ اﻷﻣوال اﻟﻣﻧﻘوﻟﺔ وﻏﯾر- و
اﻟﻣﻧﻘوﻟﺔ اﻟﻌﺎﺋدة ﻟﻠﻣﻧﺷﺄة
.ﺧﻼل ﻓﺗرة اﻹﯾﻘﺎف ﺑﻘرار ﻣن اﻟﻠﺟﻧﺔ

Sixthly:A- Subject to the provisions of Paragraph (e) of Clause V
above, the employer is entitled to:
Institutions and establishments of the private sector and
any entity subject to the Labor Law and covered by a
decision
Disruption and not authorized to operate, take advantage
of economic protection programs in accordance
Conditions prescribed for each of them.
B- The government is working to grant incentives to
employers who are committed to paying wages
Workers complete from the start of the law of defense
until the end of its implementation in addition
To benefit from the economic protection programs
according to the conditions prescribed for each of them

:- ﺳﺎدﺳﺎ
 ﯾﺢ ّق،ﻣﻊ ﻣراﻋﺎة ﻣﺎ ورد ﺑﺎﻟﻔﻘرة (ھـ) ﻣن اﻟﺑﻧد ﺧﺎﻣﺳﺎ ً أﻋﻼه- أ

Seventh: In light of its capabilities, the government seeks to provide
the necessary support to secure life needs
Essential for Jordanian daily workers who are not involved
in social security, provided
Their participation in social security according to a
mechanism to be determined later
Eighth: A- The employer may not put pressure on the worker to
force him to resign or perform
By terminating his services or dismissing him from work
except in accordance with the provisions of paragraphs (c)
and (d) of the article
(21) and paragraphs (a, g, h, i) of Article (28) of Labor Law
No. (8) for the year
B- For the purposes of implementing paragraph (a) of this
item, article (23) and the provisions of the paragraphs shall
be suspended
(B, C, D, E, and F) of Article (28) of Labor Law No. (8) of
1996 and is delegated
The Minister of Labor takes the necessary measures and
measures to implement paragraph (e) thereof.
C- Every employer who has forced any of his employees to
resign, terminate his services or perform
To be dismissed from work in cases other than those
stipulated in Paragraph (A) of this Clause and during
The period from 18/3/2020 until the date of the issuance of
Defense Order No. (6) for the year
2020 by returning them to work within a week of the date
the matter was published in the Official Gazette

ﻟﺻﺎﺣب اﻟﻌﻣل ﻓﻲ
ﻣؤﺳﺳﺎت وﻣﻧﺷﺂت اﻟﻘطﺎع اﻟﺧﺎص وأي ﺟﮭﺔ ﺧﺎﺿﻌﺔ ﻟﻘﺎﻧون
اﻟﻌﻣل واﻟﻣﺷﻣوﻟﺔ ﺑﻘرار
 اﻻﺳﺗﻔﺎدة ﻣن ﺑراﻣﺞ اﻟﺣﻣﺎﯾﺔ، اﻟﺗﻌطﯾل وﻏﯾر اﻟﻣﺻرح ﻟﮭﺎ ﺑﺎﻟﻌﻣل
اﻻﻗﺗﺻﺎدﯾﺔ وﻓق
.اﻟﺷروط اﻟﻣﻘررة ﻟﻛل ﻣﻧﮭﺎ
ﺗﻌﻣل اﻟﺣﻛوﻣﺔ ﻋﻠﻰ ﻣﻧﺢ ﺣواﻓز ﺗﺷﺟﯾﻌﯾﺔ ﻷﺻﺣﺎب اﻟﻌﻣل- ب
اﻟﻣﻠﺗزﻣﯾن ﺑدﻓﻊ أﺟور
اﻟﻌﻣﺎل ﻛﺎﻣﻠﺔ ﻣن ﺑداﯾﺔ اﻟﻌﻣل ﺑﻘﺎﻧون اﻟدﻓﺎع وﺣﺗﻰ اﻧﺗﮭﺎء اﻟﻌﻣل
ﺑﮫ ﺑﺎﻹﺿﺎﻓﺔ
ﻻﺳﺗﻔﺎدﺗﮭم ﻣن ﺑراﻣﺞ اﻟﺣﻣﺎﯾﺔ اﻻﻗﺗﺻﺎدﯾﺔ وﻓق اﻟﺷروط اﻟﻣﻘررة
ﻟﻛل ﻣﻧﮭﺎ

-:ﺳﺎﺑﻌﺎ

ﺗﺳﻌﻰ اﻟﺣﻛوﻣﺔ وﻋﻠﻰ ﺿوء إﻣﻛﺎﻧﺎﺗﮭﺎ ﺑﺗﻘدﯾم اﻟدﻋم اﻟﻼزم ﻟﺗﺄﻣﯾن
اﺣﺗﯾﺎﺟﺎت اﻟﺣﯾﺎة
اﻷﺳﺎﺳ ّﯾﺔ ﻟﻌﻣﺎل اﻟﻣﯾﺎوﻣﺔ اﻷردﻧﯾﯾن ﻣن ﻏﯾر اﻟﻣﺷﺗرﻛﯾن ﻓﻲ
اﻟﺿﻣﺎن اﻻﺟﺗﻣﺎﻋﻲ ﺷرﯾطﺔ
ً اﺷﺗراﻛﮭم ﺑﺎﻟﺿﻣﺎن اﻻﺟﺗﻣﺎﻋﻲ وﻓق آﻟﯾﺔ ﯾﺗم ﺗﺣدﯾدھﺎ ﻻﺣﻘﺎ

- :ﺛﺎﻣﻧﺎ

 ﻻ ﯾﺟوز ﻟﺻﺎﺣب اﻟﻌﻣل ﻣﻣﺎرﺳﺔ ﺿﻐوط ﻋﻠﻰ اﻟﻌﺎﻣل ﻹﺟﺑﺎره-أ
ﻋﻠﻰ اﻻﺳﺗﻘﺎﻟﺔ أو اﻟﻘﯾﺎم
ﺑﺈﻧﮭﺎء ﺧدﻣﺎﺗﮫ أو ﻓﺻﻠﮫ ﻋن اﻟﻌﻣل إﻻ وﻓﻘﺎ ﻷﺣﻛﺎم اﻟﻔﻘرﺗﯾن
(ج) و (د) ﻣن اﻟﻣﺎدة
ﻣن ﻗﺎﻧون۲۸) (  ط) ﻣن اﻟﻣﺎدة، ح، ز،واﻟﻔﻘرات (أ۲۱) (
ﻟﺳﻧﺔ۸) ( اﻟﻌﻣل رﻗم
ﻟﻐﺎﯾﺎت ﺗﻧﻔﯾذ اﻟﻔﻘرة (أ) ﻣن ھذا اﻟﺑﻧد ﯾوﻗف اﻟﻌﻣل- ب
وﺑﻧﺻوص اﻟﻔﻘرات۲۳) ( ﺑﺎﻟﻣﺎدة
( ﻣن ﻗﺎﻧون اﻟﻌﻣل رﻗم۲۸) (  و) ﻣن اﻟﻣﺎدة، ھـ، د، ج،)ب
وﯾﻔوض۱۹۹٦ ﻟﺳﻧﺔ۸)
وزﯾر اﻟﻌﻣل ﺑﺎﺗﺧﺎذ اﻹﺟراءات واﻟﺗداﺑﯾر اﻟﻼزﻣﺔ ﻟﺗطﺑﯾق
.اﻟﻔﻘرة (ھـ) ﻣﻧﮭﺎ
ﻋﻠﻰ ﻛل ﺻﺎﺣب ﻋﻣل ﻗﺎم ﺑﺈﺟﺑﺎر أي ﻋﺎﻣل ﻟدﯾﮫ ﻋﻠﻰ- ج
اﻻﺳﺗﻘﺎﻟﺔ أو أﻧﮭﻰ ﺧدﻣﺎﺗﮫ أو ﻗﺎم
ﺑﻔﺻﻠﮫ ﻋن اﻟﻌﻣل ﻓﻲ ﻏﯾر اﻟﺣﺎﻻت اﻟﻣﻧﺻوص ﻋﻠﯾﮭﺎ ﻓﻲ
اﻟﻔﻘرة (أ) ﻣن ھذا اﻟﺑﻧد وﺧﻼل
ﺣﺗﻰ ﺗﺎرﯾﺦ ﺻدور۱۸/۳/۲۰۲۰ اﻟﻔﺗرة اﻟﻣﻣﺗدة ﻣن ﺗﺎرﯾﺦ
ﻟﺳﻧﺔ٦) ( أﻣر اﻟدﻓﺎع رﻗم
ﺑﺈﻋﺎدﺗﮭم إﻟﻰ اﻟﻌﻣل ﺧﻼل أﺳﺑوع ﻣن ﺗﺎرﯾﺦ ﻧﺷر۲۰۲۰

اﻷﻣر ﻓﻲ اﻟﺟرﯾدة اﻟرﺳﻣﯾﺔ
Ninth:
Every undertaking, agreement or document in which the
worker assigns any of his rights or leads to
The derogation from these rights since the date of
3/18/2020 is invalid and is not legally recognized
The business owner shall take the necessary measures to
cancel it within a week from the date of the publication of
this defense order
In the official newspaper
Tenth:
A- The defense order and the instructions issued pursuant
thereto shall be reviewed on a monthly basis
Or whenever required by the Authority, pursuant to
communications issued by the Prime Minister for this
purpose.
B- The principles and conditions for the employer to
benefit from each protection program are determined
Economic Department from the competent official
authority, according to instructions issued for this purpose.
C- The Prime Minister issues the necessary
communications and orders to implement what came with
this defense order
eleven:
A- Any person who violates any of the procedures for
obtaining the approval referred to in
Item (Second) of this defense order to close the violating
facility for sixty days.
B - Anyone who violates any other provision of this defense
order and the communications issued by him will be
punished
The Prime Minister or the ministers responsible for his
detention from three to three months
Years, and a fine of three thousand dinars.
C- The penalties stipulated in this defense order do not
preclude the worker from the right to claim
In his labor rights according to the provisions of Labor Law
No. (8) of the year
8/4/2020
Prime Minister
Dr. Omar Al-Razzaz

: ﺗﺎﺳﻌﺎ

ﯾﻌﺗﺑر ﻛل ﺗﻌﮭد أو اﺗﻔﺎق أو وﺛﯾﻘﺔ ﯾﺗﻧﺎزل ﻓﯾﮭﺎ اﻟﻌﺎﻣل ﻋن أي ﻣن
ﺣﻘوﻗﮫ أو ﺗؤدي إﻟﻰ
ﺑﺎطﻠﺔ وﻻ۱۸/۳/۲۰۲۰ اﻻﻧﺗﻘﺎص ﻣن ﺗﻠك اﻟﺣﻘوق ﻣﻧذ ﺗﺎرﯾﺦ
 وﻋﻠﻰ،ًﯾﻌﺗد ﺑﮭﺎ ﻗﺎﻧوﻧﺎ
ﺻﺎﺣب اﻟﻌﻣل اﺗﺧﺎذ اﻹﺟراءات اﻟﻼزﻣﺔ ﻹﻟﻐﺎﺋﮭﺎ ﺧﻼل أﺳﺑوع ﻣن
ﺗﺎرﯾﺦ ﻧﺷر أﻣر اﻟدﻓﺎع ھذا
ﻓﻲ اﻟﺟرﯾدة اﻟرﺳﻣﯾﺔ

:ﻋﺎﺷرا
ﺗﺗم إﻋﺎدة اﻟﻧظر ﺑﻣﺎ ورد ﻓﻲ أﻣر اﻟدﻓﺎع ھذا واﻟﺗﻌﻠﯾﻣﺎت- أ

اﻟﺻﺎدرة ﺑﻣﻘﺗﺿﺎه ﺑﺷﻛل ﺷﮭري
أو ﻛﻠﻣﺎ اﻗﺗﺿت اﻟﻣﺻﻠﺣﺔ ذﻟك ﺑﻣﻘﺗﺿﻰ ﺑﻼﻏﺎت ﯾﺻدرھﺎ رﺋﯾس
.اﻟوزراء ﻟﮭذه اﻟﻐﺎﯾﺔ
ﺗﺣدد أﺳس وﺷروط اﺳﺗﻔﺎدة ﺻﺎﺣب اﻟﻌﻣل ﻣن ﻛل ﺑرﻧﺎﻣﺞ- ب
ﻣن ﺑراﻣﺞ اﻟﺣﻣﺎﯾﺔ
اﻻﻗﺗﺻﺎدﯾﺔ ﻣن اﻟﺟﮭﺔ اﻟرﺳﻣﯾﺔ اﻟﻣﺧﺗﺻﺔ ﺑﻣوﺟب ﺗﻌﻠﯾﻣﺎت
.ﺗﺻدرھﺎ ﻟﮭذه اﻟﻐﺎﯾﺔ
ﯾﺻدر رﺋﯾس اﻟوزراء اﻟﺑﻼﻏﺎت واﻷواﻣر اﻟﻼزﻣﺔ ﻟﺗﻧﻔﯾذ ﻣﺎ- ج
ﺟﺎء ﺑﺄﻣر اﻟدﻓﺎع ھذا

:ﺣﺎدي ﻋﺷر
ﯾﻌﺎﻗب ﻛل ﻣن ﯾﺧﺎﻟف أ ّﯾﺎ ً ﻣن إﺟراءات اﻟﺣﺻول ﻋﻠﻰ اﻟﻣواﻓﻘﺔ- أ

اﻟﻣﺷﺎر إﻟﯾﮭﺎ ﻓﻲ
اﻟﺑﻧد(ﺛﺎﻧﯾﺎً) ﻣن أﻣر اﻟدﻓﺎع ھذا ﺑﺈﻏﻼق اﻟﻣﻧﺷﺄة اﻟﻣﺧﺎﻟﻔﺔ ﻟﻣدة
.ﺳﺗﯾن ﯾوﻣﺎ
ﯾﻌﺎﻗب ﻣن ﯾﺧﺎﻟف أي ﺣﻛم آﺧر ﻣن أﺣﻛﺎم أﻣر اﻟدﻓﺎع ھذا- ب
واﻟﺑﻼﻏﺎت اﻟﺻﺎدرة ﻋن
رﺋﯾس اﻟوزراء أو اﻟوزراء اﻟﻣﻛﻠﻔﯾن ﺑﻣﻘﺗﺿﺎه ﺑﺎﻟﺣﺑس ﻣن ﺛﻼﺛﺔ
أﺷﮭر إﻟﻰ ﺛﻼث
. وﺑﺎﻟﻐراﻣﺔ ﺛﻼﺛﺔ آﻻف دﯾﻧﺎر، ﺳﻧوات
ﻻ ﺗﺣول اﻟﻌﻘوﺑﺎت اﻟﻣﻧﺻوص ﻋﻠﯾﮭﺎ ﻓﻲ أﻣر اﻟدﻓﺎع ھذا دون- ج
ﺣق اﻟﻌﺎﻣل ﺑﺎﻟﻣطﺎﻟﺑﺔ
ﻟﺳﻧﺔ۸) ( ﺑﺣﻘوﻗﮫ اﻟﻌﻣﺎﻟﯾﺔ وﻓﻘﺎ ً ﻷﺣﻛﺎم ﻗﺎﻧون اﻟﻌﻣل رﻗم
۸/٤/۲۰۲۰
رﺋﯾس اﻟـــــــوزراء
اﻟدﻛﺗور ﻋﻣر اﻟرزاز

